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With the school year back in full swing, the 
P&C Federation has also been active. We 
are holding forums across the state that aim 
to keep our members informed and engaged 
in their P&C and schools. 

Please come along to the forum closest 
to you. It is a chance for you to learn more 
about how your P&C should work, but 
importantly an opportunity to meet people in 
the same position as you, share experiences, 
and give feedback on the key issues in your 
area, that the P&C Federation can assist 
you with.

Please consult our website for details of 
forums happening in your area.

Education funding is clearly going to be a 
major election issue at the upcoming Federal 
election. The P&C Federation is working 
closely with the other education stakeholders 
in NSW, all of whom are united in the need 
for the full implementation of the Gonski 
recommendations. 

Gonski gives every student in NSW the 
chance to excel. Regardless of where you 
live or what your background is, Gonski is 

designed to get the funding to where the 
need is. This is an approach supported by 
every political party in NSW, by teachers, 
principals and parents. Our kids represent 
the future of our country, and every dollar 
invested in education comes back many 
times over in higher taxes, less welfare and 
better engaged communities.  I encourage 
you to talk to your local candidates, and 
make your views known on this 
important issue.

In previous issues, we advised that the 
current P&C Federation building at Granville 
has been sold and that the Board is looking 
at options for a new home. That process 
is continuing. We are looking at several 
locations in Sydney and we will keep you 
informed as soon as our new home has been 
selected.

As always, contact our office or your local 
Councillor if you need advice or support in 
any area. 

JASON VIALS

President

MESSAGE FROM THE PRESIDENT
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P&C Federation Representation 
On BOSTES Under Threat!

After nine months, the Federation of 
Parents and Citizens Association of NSW 
were thrilled to hear on 11 February 2016 
that they had gained representation to the 
Board of Studies, Teaching and Educational 
Standards (BOSTES). Two positions were 
appointed; a councillor appointed to the 
position of Secondary parent representative 
being Tim Spencer, North West 
(Metropolitan) Electorate, and a Councillor 
appointed as Primary parent representative 
being Natalie Walker Far West (Regional) 
Electorate. Councillors were warmly 
welcomed by BOSTES President Tom 
Alegounarias, and representatives of the 
board that included other key stakeholders 
within the educational sphere.

BOSTES is responsible for school 
curriculum, assessment, and teaching and 
regulatory standards in NSW schools. The 
appointment of our two representatives has 
opened the door for the P&C Federation, 
as the peak parent body for NSW public 
school parents, to have a deeper insight and 
say into the current and future direction of 
the education of our children. We are now 
able to advocate in regard to curriculum, 

assessment, accreditation processes and 
teaching within public schools which enables 
our organisation to better support our 
members and children.

However, not long after our appointment 
to BOSTES, the Minister of Education NSW, 
The Hon. Adrian Piccoli MP announced a 
wide-ranging review of the BOSTES. As an 
organisation, the Federation of Parents 
and Citizens Associations of NSW support 
any action that will improve curriculum and 
higher educational outcomes for our children 
however, this review potentially threatens 
parent representation on BOSTES. Minister 
Piccoli has stated that parents are essential 
for success at a local school level as key 
partners also the involvement of parents in 
curriculum is essential,as is our ability to 
have our say over the direction of curriculum 
and teacher accreditation. The review panel 
may well be making recommendations as 
to the composition of the BOSTES board, 
something that the P&C Federation strongly 
objects to if it means weakening parent 
stakeholder representation. NSW has a 
world class curriculum, one that is also 
highly regarded overseas. Tampering with the 

makeup of the Board threatens the standing 
of the Higher School Certificate (HSC) as 
a credential and potentially threatens the 
strength of NSW’s curriculum if the board is 
to be replaced with a panel of government 
appointed ‘experts’. 

As an organisation that has over 1,870 
members across the state, representing 
over 85% of the students in NSW, we 
strongly believe that the parent’s voice is 
an important and fundamental voice to 
be at the table within BOSTES and would 
encourage the Minister to ensure that it 
remains there for our members and our 
children. Establishing and maintaining strong 
links with key stakeholders on the BOSTES 
is essential to ensuring the future direction 
of educational outcomes for our children are 
being addressed and continue to be 
world class.

If you would like to find out more about 
the BOSTES review please go to 
http://bostesreview.nsw.edu.au. If you 
would like to provide feedback to the 
Federation of Parents & Citizens Associations 
of NSW please complete on short survey 
found on our website www.pandc.org.au.
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P&C Federation forums have commenced in 
2016 will be delivered  forum in each of the 
16 electorates by mid-year. The purpose is 
to build capacity in our P&C Associations, 
to share knowledge, resources and 
discussions to enable successful and 
compliant P&C Associations.  

P&Cs have been an essential part of 
school communities for many years, providing 
safer school environments, equipment and 
resources for our students to support them 
to be the best they can be.

 P&C Federation is dedicated to provide 
its members with consistent advice, and 
the tools they need to assist them to put 
procedures in place to ensure a sustainable 
and well-functioning P&C with a seamless 
handover of information year 
after year.   

The intent of these forums is to deliver 
information relating to the roles and 
responsibilities within a P&C, its structure, 
best practice, and procedures to ensure 
P&Cs are compliant in accordance to 
their constitution. It is also a wonderful 
opportunity for members from different 
P&C’s to chat, share ideas and discuss any 
difficulties they may have.

These forums are free to attend and 
open to all P&C and community members, 
as well as those who may be interested in 
joining their local P&C or would like a better 
understanding of the role a P&C has in the 
school community. 

SO FAR….
March saw P&C Federation journey 
commence with a forum in the South Coast 
electorate at Figtree Public School followed 
by the Macarthur electorate at Camden 
Public School. The feedback was positive 
from both forums with attendees actively 
participating in discussions, asking questions 
and sharing scenarios for clarification relating 
to compliance within P&Cs.

On 7 April two regional forums took place 
making for a very busy day presenting a 
forum during the day for the Southern and 
Central Tables electorate at Cowra High 
School, and then an evening forum in the 
Riverina electorate at South Wagga 
Public School.

Express Engage and Enlighten 
State-wide Forums “Building 
Capacity in Our P&Cs”

P&C Federation Forums 2016

4 May will see P&C Federation travel to 
Broken Hill to present a forum. This will be 
held at the Department of Education Area 
office for those who can attend and via video 
link for remote members unable to attend but 
wishing to participate.

UPCOMING FORUMS IN MAY:
Hunter electorate: Wednesday 18 May, 
10am-2pm, at Maitland Public School. 70 
Elgin St, Maitland NSW 

New England Electorate: Thursday 19 
May, 10am–2pm at MacIntyre High School, 
Swanbrook Rd, Inverell NSW

North Coast electorate: Friday 20 May, 
10am-2pm at The Rivers Secondary College 
Lismore Campus, Dalley St, East Lismore

Mid North Coast electorate: Saturday 21 
May, 10am-2pm at Orara High School, Joyce 
St, Coffs Harbour NSW

P&Cs are more than welcome to attend 
any of the forums advertised regardless of 
whether they are in their electorate or not as 
P&C Federation is aware that for some P&Cs  
a forum out of their electorate maybe closer 
and more convenient to attend.

Invitations for the upcoming Forum in your 
electorate are emailed to your school and 
P&C (so please make sure your P&C contact 
and email details are current with P&C 
Federation). Details for upcoming forums will 
also be on our website calendar as well as 
advertised via P&C Federation website and 
Facebook page .

To register for a forum online: http://
www.pandc.org.au/index.php/forumrego

For Further information call, Debbie: 1300 
885 982 or email projects@pandc.org.au  

       

  

 

 

 
 

 

 

 

 
 
 
 
 
 
 
 
    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

 

P&C Federation would like to cordially invite your 
P&C to attend our forum

Your P&C  Association  
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Modern education systems around the 
world use evidence and data to inform 
the decisions they make about children’s 
education. 

This is why we established the Centre for 
Education Statistics and Evaluation (CESE) 
in 2012 as a dedicated hub within the 
Department of Education for education data, 
statistics and evaluation.

We use research to look at what works 
best in classrooms, in teacher training, 
mentoring and professional development, for 
student wellbeing and academic success.

Right on our doorstep we have an 
important source of data – the voices of 
students themselves. The Tell Them From Me 
student surveys, conducted by CESE, started 
in 2013 and every year more schools sign up 
for the surveys. Last year 221,000 students 
from 1,058 public schools took part in the 
survey; this year more than 1,525 schools 
signed up to survey their students between 
14 March and 8 April. 

We now also have surveys for teachers 
and parents and around 1,500 schools will 
this year be taking part in these surveys. 
Look out for the parent surveys in Terms 3 
and 4 and encourage parents to participate 
as it’s a great way to provide feedback on 
our schools.

The data from the surveys provides 
schools with valuable insights into student 
engagement, wellbeing, aspirations and 
effective teaching practices at their school, 
from the perspective of students, parents 
and teachers.

The student survey asks questions 
about students’ experiences at school, 
including how they feel about themselves, 
their relationships with others, the kinds of 
subjects they are doing at school and if they 
feel challenged. 

The surveys are optional and all data 
collected is confidential. No student, parent 
or teacher is identified in any publication – 
it’s the trends we are interested in, not the 
individual responses.

The information is strengthening our 
understanding of the relationship between 
student engagement and learning. There’s 
an extensive body of evidence that shows the 
essential role of student engagement in the 
learning process – and the conditions that 
promote or discourage engagement. 

Engagement is when students make 
a psychological investment in learning, 
when they are intrinsically motivated to 
learn from a desire for competence and 
understanding. Why is this important? Well, 
it has a significant impact on how students 
participate in school, the effort they put into 

Stories from our Students
learning, their achievement, attendance and 
school completion rates. 

The Tell Them From Me student surveys 
have so far told us that the majority of 
students feel a sense of belonging at school, 
have positive friendships and report high 
levels of positive behaviour. 

That’s great news but, of course, the 
picture is more complex. The most striking 
trend is the dip in student engagement 
around Year 9, which is closely linked to this 
sense of belonging.

Other key findings reveal that students 
from low socioeconomic backgrounds are 
not as positive about school as their peers 
from high socioeconomic backgrounds, which 
reinforces the need for teachers to encourage 
all students to succeed. 

The survey provides feedback on what 
works in classrooms and how teachers can 
engage students in learning – all students 
need to be appropriately challenged, and 
high expectations of students are important 

because there is a link with higher academic 
performance.

Students who said their teachers made 
effective use of classroom time and taught 
important concepts well had, on average, 
higher academic performance.

Our schools are increasingly sharing 
information from these surveys with their 
school communities and using the findings to 
set strategic directions to meet the learning 
needs of their students.

You can read more about Tell Them From 
Me on the CESE website at: http://surveys.
cese.nsw.gov.au/information-for-parents and 
in our Learning Curve publication http://
www.cese.nsw.gov.au/publications-filter/
learning-curve-7-student-engagement-and-
wellbeing-in-nsw

JANET DAVY 

Deputy Secretary, Strategy and Evaluation, 
with the NSW Department of Education
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OPERATION

KARIONG PUBLIC SCHOOL STUDENTS SHOW 
THEIR POSITIVITY AND CREATIVITY IN ART
Holly Hooguis from Kariong Public School 
has had her artwork chosen to be among 50 
selected from over 850 entries as part of 
the Operation Art 2016 Touring Exhibition. 
Her digital artwork, titled 3D sheep, was 
created in a lunch-time digital art group 
using software that edits images using a 
wide array of online tools. 

The Operation Art 2016 Touring Exhibition 
was launched at The Art Gallery of NSW on 
Wednesday 17 February. The well-known 
television presenter, Jessica Rowe, officially 
opened the exhibition. The 50 works were 
selected from the Operation Art Exhibition 
held at The Armoury Gallery, Sydney Olympic 

Park in September 2015. They will be on 
display at the Art Gallery of NSW until 
13 March. 

The exhibition will then tour throughout 
2016 to regional galleries across NSW, 
before returning to the Children’s Hospital at 
Westmead to become part of the permanent 
art exhibition, brightening up the walls for 
patients, their families and staff. 

Operation Art Coordinator, Ms Lisa Van 
Den Dolder said that children’s art can be 
a powerful tool in aiding recovery and that 
the 50 selected artworks displayed an array 
of talent. “Research shows that bright, 
colourful, optimistic artwork can play a vital 

role in the healing process, giving children an 
outlet or distraction during long 
hospital stays.”

Kariong Public School identifies and 
supports student potential in the arts and 
provides opportunities to build knowledge, 
skills and understanding through school-
based programs and programs such 
as Operation Art now in its 21st year. 
Congratulations also to Tara, Lilly, and 
Michael for their successful entries in the 
Operation Art competition. These students 
also had their artworks exhibited at the 
Newington Armoury Gallery, Sydney Olympic 
Park from September to October 2015.

ART
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ARTWORKS PROVIDE CHEER AND HEALING
One of the Department of Education’s most 
popular initiatives has entered its 21st year 
of brightening the lives of sick children and 
their families.   

The Arts Unit’s highly-successful 
Operation Art exhibition has resulted in well 
over 1,000 bright and cheerful artworks 
adorning the walls of wards, waiting rooms 
and doctors’ offices at The Children’s 
Hospital at Westmead.

The Hospital’s Honorary Curator and 
Operation Art Ambassador Joanna Capon, 
OAM, contributes to the annual selection of 
50 ‘permanent collection’ artworks from the 
over 850 entries received from public school 
students state-wide.

Students from Kindergarten to Year 10 
are invited to submit artworks which are 

cheerful and uplifting, to help create a more 
congenial, healing environment for young 
patients, visitors and staff at the Hospital.

“Operation Art is one of The Arts Unit’s 
many visual arts programs which allow 
students to develop new skills,” Ms 
Capon said.

“I admire the dedication of their teachers, 
who continue to explore and develop their 
own skills in order to help their students.”

The current collection has already hung 
at the Cowra Regional Art Gallery, and then 
the Art Gallery of New South Wales, and now 
hangs at the Tamworth Regional Gallery.

It will then move to Goulburn Regional Art 
Gallery, the Hazelhurst Regional Gallery and 
Arts Centre in the Sydney southern suburb 
of Gymea, and lastly to the Wagga Wagga Art 

Gallery, before settling into its permanent 
home at the Hospital.

More than 10,000 visitors annually 
view the artworks on their travels around 
the state.

Entries for the 2016 exhibition close on 
6 May.

More info and dates can be found on: 
https://www.artsunit.nsw.edu.au/visual-
arts/operation-art/operation-art.

Operation Art gratefully acknowledges 
the generous support of ANSTO (Australian 
Nuclear Science and Technology 
Organisation), whose funding supports 
Operation Arts’ Touring Exhibitions.

ART
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HOMEBUSH BOYS HIGH SCHOOL
Congratulations to both James Smith 
and Leon Burfield in having their artwork 
selected for the annual Operation Art 
exhibition at the Art Gallery of NSW and 

also for James who received the ANSTO 
Prize for high school students at the 
exhibition. This is a fantastic achievement 
and recognises James’ talent in Visual Arts.  

It is also the first time anyone from our 
school has won this prestigious award.
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THE NEW WORKING WITH CHILDREN CHECK – 
POLICIES AND PROCEDURES

A new online Working With Children Check 
(WWCC) was introduced to NSW on 15 June 
2013 and is operated by the NSW Office of 
the Children’s Guardian. 

The WWCC checks for relevant criminal 
and workplace records that may indicate a 
person is not suitable to work or volunteer 
with children. 

The result of a WWCC application is either 
a Clearance number to work with children or 
a Bar. 

Barred applicants may not work or 
volunteer with children.

If a person receives an interim bar they 
must be immediately removed from their 
child-related position in the organisation.

The WWCC clearance lasts for five years 
and the person can use their WWC clearance 
number for any position or role that involves 
work with children. 

It is an offence for employers to employ a 
person with a bar in child-related employment 
with penalties up to $11,000 under Section 
9 of the Child protection (Working With 
Children) Act 2012.

WHAT ARE THE MAIN CHANGES?
Under the old WWCC, employers obtained a 
WWCC for new employees seeking to work in 
child related roles.

Under the new legislation, people seeking 
to work or volunteer with children under 18 
years (“child-related workers”) are required to 
obtain their own WWCC clearance online.

Employers are required to go online and 
verify their child-related workers’ WWCC 
application or clearance numbers. 

The new system continuously checks for 
new records that may change a person’s 
status from a clearance to a bar.

Any employer who has verified the 
application or WWC clearance number is 
contacted by the NSW Office of the Children’s 
Guardian when a person’s status changes. 

A barred person will also receive 
formal notice of their obligation to remove 
themselves from all child-related work and 
that it is an offence to continue working in 
child-related work.

SHOULD EVERY EMPLOYEE AND 
VOLUNTEER HAVE OBTAINED A 
NEW WWCC?
A transition period is currently in place to 
allow the different child-related employment 
sectors to phase-in to the new system. 

During the transition period, people who 
have been previously cleared under the old 
WWCC are not required to get a new WWCC, 
until the sector they are employed in phases-
in to the new WWCC. 

However, this only applies when they 
remain with the same employer. 

People applying for new child-related 
positions – regardless of whether they were 
checked under the old WWCC system – need 
to obtain a new WWCC. 

Volunteers in child-related roles – unless 
they are exempt such as parents volunteering 
with their own child’s activities – need to 
apply for a new WWCC when their sector is 
being phased-in.  

The phase-in period for existing child-
related workers in secondary schools is 
between 1 April 2016 and 31 March 2017.  

The phase-in period for existing child-
related workers in primary schools is 
between 1 April 2017 and 31 March 2018.

HOW DOES THE NEW WWCC AFFECT A 
SCHOOL P&C?
Any P&C Association that directly employs or 
engages people to work in a voluntary or 
paid capacity with children is deemed to be 
an ‘employer’.

This includes organising and coordinating 
extracurricular activities for children such as 
music tutors, teachers, coaches and after 
school care.   

Employees who were previously ‘checked’ 
under the old system will now need to apply 
online for their own WWCC and provide their 
application or clearance number to the P&C 
(the employer) by the end of their phase-in 
period.

DO VOLUNTEERS ENGAGED BY THE 
SCHOOL OR THE P&C ALSO NEED TO 
GET A WWCC?
Some volunteers will also need to apply for 
a new WWCC as part of the phase-in but 
there are two important exemptions to this 
requirement:
1. Volunteering by a parent or close relative 

of a child in activities for the child’s 
school, early education service or other 
educational institution.

2. Volunteering by a parent or close relative, 
with a team, program or other activity in 
which the child usually participates in or is 
a team member.
This means if the voluntary work fits either 

of these exemptions, the person does not 
need a WWCC. 

Parents DO NOT need a WWCC if they 
are participating in their child’s school, 
regardless of whether their child is involved in 
that activity or not. 

For example, a parent does not need a 
WWCC if they have a child in Year 2, help out 
in the Year 5 class, volunteer in the school 
canteen once a month and also assist with 
school excursions.  

As long as they have a child enrolled in 
the school, they can volunteer in the school 
and for the P&C without needing a WWCC.

However, if the work is part of a formal 
mentoring program or involves intimate 
personal care of children with a disability, the 
parent volunteer must get a Check.

WHAT STEPS SHOULD A P&C FOLLOW 
AS PART OF THE SECTOR PHASE-IN? 
We urge all members to take the time to 
investigate their WWCC obligations and 
establish their WWCC processes and 
systems as soon as possible as the phase-
in date for secondary schools has already 
begun.
1. Identify the roles that need a WWCC to 

help manage your resources and ensure 
compliance with the legislation, request 
and verify WWCC clearance numbers only 
from those people who are legally required 
to have a WWCC.  
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The website of the NSW Office of 
the Children’s Guardian has extensive 
information and resources to help your 
P&C to become a ‘child safe organisation’ 
including online tutorials. Go to 
www.kidsguardian.nsw.gov.au  (see the 
“News, Training and Events” tab).

Create a premium 
quality shade feature at 
a competitive price and 
increase opportunities for 
outdoor learning
PROVIDES:
•	 A	pleasant	and	inviting	atmosphere	

for	lessons,	functions	and	community	
gatherings

•	 Very	high	UV	protection	and	water	
resistant

•	 The	breathable	canopy	allows	LIGHT	&	
AIR	IN	and	NOISE	OUT

PERFECT FOR:
•	 Sports	Courts	and	Assembly	areas
•	 Fixed	play	equipment
•	 Open	Play	spaces

Designed	by	an	independent	structural	
engineer	to	comply	with	the	Building	Code	
of	Australia,	you	can	be	sure	your	SUN	
SHADE	structure	or	sails	will	be	durable	
and	long	lasting	–	built	for	your	specific	
site	conditions.

PO Box 287 Avalon NSW 2107
Tel:  1300 78 44 81

www.sunshade.com.au

ASK ABOUT OUR HIGH DENSITY SHADECLOTH 
IN A RANGE OF MODERN COLOURS

2. Notify existing paid workers and 
volunteers (who are not exempt) they need 
to provide you with a WWC number or 
their application (APP) number from 1 April 
2016 (secondary schools) or 1 April 2017 
(primary schools).

3. Register your P&C online as an employer 
in child-related work at 
www.kidsguardian.nsw.gov.au/check 
Note: The employer registration form 
asks for two people to be listed and this 
should be someone with the authority to 
receive sensitive information and is able 
to respect the privacy of the individual.

4. Verify the status of each WWC number, 
keeping a record of each verification 
result and ensuring all applications have 
been finalised by the end of the phase-
in periods (31 March 2017 or 31 March 
2018). You can verify up to 50 workers at 
one time.

5. If there is a delay in a worker receiving 
a WWC number, verify the (APP) number 
before they start work. You must also 
verify their clearance (WWC) number once 
they receive it.

6. Make a record of all workers details 
relating to their Working with Children 
Check, including the date the WWCC was 
verified and the officer involved. 

7. File the records as they will be needed 
if your P&C is audited by the Office of 
the Children’s Guardian as part of their 
compliance program.

THE IMPORTANCE OF BEING 
CHILD SAFE 
While a Working with Children Check is 
important, it is simply one tool for keeping 
kids safe. 

This is because people who engage 
in inappropriate behaviour may not have 
a criminal record and you can’t predict a 
person’s future criminal offending.

Supervision, education and training about 
appropriate and acceptable behaviours are 
other important tools for managing risk to 
children. Supporting parent volunteers and 
setting up clear guidance on the standards 
and practices expected from them is the best 
way to keep children safe.

While not mandatory, having effective 
child safe policies and practices helps to 
strengthen environments, reduces risk and 
helps protect the children they work with. 



THE ISOLATED CHILDREN’S 
PARENTS ASSOCIATION OF NSW INC

Annual Conference 2016

Between 17-18 March, Angela Martin 
Councillor for New England and Natalie 
Walker Councillor for Far West travelled to 
Griffith to attend the Isolated Children’s 
Parents Association of NSW (ICPA) 
2016 Annual Conference. The ICPA is a 
voluntary, non-profit, apolitical parent body 
dedicated to ensuring that all rural and 
remote students have equity of access to a 
continuing and appropriate education.

The two-day conference covered various 
facets of the organisations objectives and 
provided the opportunity for P&C Federation 
Councillors to develop further connections 
and networks with representatives and parent 
members of the ICPA. Particular areas of 
focus on public education issues related to 
Distance Education, Agricultural Boarding 
Schools, Rural and Remote Public Schools, 
Travel, Vocational & Educational Training 
(VET) in schools and communication.

Guests were entertained by an amazing 
array of students from various schools 
including Weethalle Public School, Naradhan 
Public School, Rankin Springs Public School 
and Yanco Agricultural High School. Various 

guest speakers presented over the two days, 
with Professor Dame Marie R Bashir AD 
CVO sharing with us about her educational 
journey, starting as a country student in the 
town of Narrandera. Other presentations 
that were of particular interest were the 
Department of Education Queanbeyan 
Distance Education Centre presented by 
Mike Tom, Director Secondary Education 
and the presentation by Chris Robertson 
regarding the Department of Education 
Aurora College, which recently commenced in 
February 2015.

The P&C Federation of NSW thank the 
ICPA for their kind invitation and look forward 
to developing stronger connections with 
them into the future to help provide rural 
and remote students with quality educational 
outcomes and opportunities.

For anyone who would like further 
information about the Isolated Children’s 
Parents Associations (ICPA) NSW go to 
http://www.icpa.com.au/contacts/new-
south-wales.html or you can like them on 
Facebook.

Mike Tom – Director Secondary Education DoE, 
Angela Martin – New England Councillor, Natalie 
Walker – Far West Councillor,  Lindy Kitto – 
Secretary ICPA, Brian Smyth King – Executive 
Director, Learning & Wellbeing DoE
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P.A.R.T.Y is a prevention and health program 
designed for high school students. It stands 
for Prevent Alcohol and Risk-Related 
Trauma in Youth.  On the 23 February a 
group of Woolgoolga High School students 
participated in the program at Coffs Harbour 
Base Hospital. The students were highly 
engaged in the day’s program and learnt 
about the consequences that can happen 
from risks young people often take. The 
focus was on recognising risk and making 
informed choices about their activities and 
behaviour in the future. 

Students also had the opportunity to 
experience how it would feel to have their 
mobility affected by an accident. 

P.A.R.T.Y
Jade Prentice and Bethany Moss wrote 

the following report: 
“We learnt about how to take safe risks 

and some of the things that could go wrong 
and some of the consequences. We were 
taken around the hospital and given different 
scenarios and how we would respond.  We 
were put into groups and were allowed to 
handle different equipment in the Intensive 
Care Unit (ICU), Emergency Medical Unit 
(EMU) and the rehab equipment.  We were 
also spoken to by various people in the 
rescue services and were told a little about 
what it is that they have to do.

As well, we were spoken to by trauma 
patients, what they did to get into trouble 

and how they got their injuries.  A woman in 
a wheelchair spoke about how couldn’t feel 
anything from her torso and below and the 
problems this caused in her daily living.  A 
young man had brain injury from a punch. He 
spoke about how he forgets things and when 
speaking forgets what he is talking about and 
ends up speaking about something different. 
The third patients had his leg amputated.”

Both Ms Bear and Mrs Black were highly 
impressed by our students attentiveness and 
engagement in the program. 

High school students may have an appetite 
for learning, but keeping their bodies 
fuelled is also very important. Over 10,000 
students can thank canteen supervisor Mrs 
Kim Turner for keeping them fed during their 
time at Lake Macquarie High School. Staff 
and visitors add to these numbers, which 
continue to grow as Lake Macquarie High 
School expands.

Kim’s journey as part of the P&C began in 
1983 at Booragul Primary School when her 
oldest daughter Renae began kindergarten 
there. A volunteer in the canteen, Kim 
followed Renee to Booragul High School as it 
was then known.

Here volunteering soon became paid 
employment in 1991, as the canteen 
supervisor, a position still held today. 
Not only has Kim been a respected P&C 
employee for the past 25 years she is an 
ex-student herself. It was at Marmong Point, 
a neighbouring suburb to Booragul, Kim 
Robbins met Chris Turner, now her husband. 
The Turner family owned the local store.

In the school’s 50th Anniversary book 
Kim recalls a memorable moment, it was 
the uniform checks. “Your skirt had to be a 
certain length, no jewellery or watches were 
allowed and your shoes had to be clean”. Her 
favourite subject was Art & she also favoured 
Mr Whitney as a teacher. Kim also stated 

FEEDING THE HUNTER’S BIGGEST SMALL SCHOOL
that “I love the school, it’s in the 
best position”.

Kim worked with Chris in the Turner family 
shop and there she developed her food 
and service skills. The family created the 
well-known (& still available) Turners Famous 
Frute Bloks, now known as Turners Ice 
Confection. 

After leaving school Kim worked in the 
Newcastle Co-op store, learning bookkeeping 
skills. The family’s association continued 
as their children Renae & Ryan attended 
Booragul High School. Renae recalls not 
always being impressed that “mum was on 
the premises – I couldn’t skip school like my 
friends. Later though it was handy, a small 
bed was built by dad under the counter in the 
canteen so the grandkids could be looked 
after while mum worked – less WHS issues 
back then”.

Another highlight some 10 years ago 
was the relocation of the canteen from a 
basement area between two toilet blocks 
to a fully renovated facility at the top of the 
playground with extensive lake views and lots 
of fresh air.

As the primary funding source for the 
P&C, Kim’s efforts in the canteen have seen 
hundreds of thousands of dollars raised to 
assist students at the school. Kim is still 
enjoying her role, recently commenting that 

“she will be here till she retires, or wins 
lotto.” Sorry to say Kim there are some who 
hope you don’t get the lotto win.

The Lake Macquarie High School 
P&C Association and Community wish to 
acknowledge Kim’s service of over 30 plus 
years, 25 years as an employee. We thank 
her for her dedication to her role and to the 
school through ongoing training for canteen 
staff, training opportunities for students and 
her willingness to extend the canteen’s reach 
into catering for functions, often at short 
notice, and giving of her own time to support 
out of hours events. Her quiet, friendly and 
efficient manner has seen the canteen run 
smoothly and her ability to relate to students 
has seen her gain great community respect.

Thanks from the Lake Macquarie 
High School P & C Association
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EMPLOYMENT PRACTICES LIABILITY INSURANCE 

Employment Practice Liability Insurance 
(EPLI) was designed to cover employers 
and their directors, officers and employees 
for claims brought by past, present or 
prospective employees alleging 
employment-related wrongful acts. The 
policy largely evolved to fill the gaps 
in standard general liability policies, 
professional indemnity and directors and 
officers liability policies. The better EPLI 
policies now include cover for claims by 
third parties such as clients and vendors.

Cases of employees bringing action 
against their employers have become a 
common sight. The media interest that 
typically surrounds employment claims, 
along with the pervasiveness of social 
media, means that the public can closely 
follow these cases and the unpleasant 
details that make up this class of claim.

Employment-related risks are among 
the most potentially damaging exposures 
due to their inherent link to public notions of 
community standards and morality. 
These legal suits can not only result in 
significant financial loss but also cause 
irreparable damage to an employer’s 
reputation and brand.

Defending against an employment-
related claim is also time consuming, 
expensive and disruptive to an employer’s 
business. For employers, the growing risk 
makes it necessary to consider how such a 
claim might affect the company, from legal 
fees and settlement costs to damage to 
reputation and brand, and whether measures 
are in place to minimise both the risk and 
the impact.

Employment and workplace relations are 
governed by complex and rapidly changing 
laws and regulations. Standard policies, 
procedures and training are no longer enough 
to protect employers from employment-
related litigation.

Such an environment means that 
insurance solutions have become 
imperative. This paper examines in detail 
the spectrum of risks faced by employers 
and discusses the extent to which EPLI 
could reduce the cost and impact of an 
employment-related claim.

 

THE IMPORTANCE OF EPLI IN THE 
CURRENT WORKPLACE SETTINGS

 
HIRE/FIRE
Every time an employer hires or fires an 
employee, the employer runs the risk that 
one of those new hires or recently fired 
employees may sue down the road.

VICARIOUS LIABILITY
Employers can be held vicariously liable for 
acts committed by their employees in the 
workplace.

MEDIA
More than ever, employees are aware of their 
legal rights as a result of a regular stream 
of well-publicised cases in this area and a 
greater level of general awareness of laws 
that protect them in the workplace.

Increasingly, the media has been used to 
exert pressure on employers. The key ‘trial by 
media’ cases are well known.

ECONOMIC
The consensus appears to be that economic 
growth in Australia will be subdued as it 
transitions out of the resources boom. 
Periods of economic downturn are notoriously 
marked with increased job losses as 
employers respond to slowing demand and 
a general lack of business and consumer 
confidence.

The current state of the Australian 
economy has created situations in which 
employees are out of work for longer periods 
of time. As a result, employees may be 
more tempted to file claims against former 
employers than they would if new jobs were 
easier to secure.

SOCIAL MEDIA
The prevalence of social media and other 
online networking sites is also creating 
significant concern and potential liability for 
employers.

Although the most common claim arising 
from employees or employers access of 
social media and networking sites appears 
to be invasion of privacy, the practice could 
also lead to claims of discrimination if an 
employer or supervisor only ‘friends’ certain 
employees and not others, or defamation 
if certain disparaging comments are made 
about employees. 

The potential exposure is compounded by 
the fact that many employers now use social 
networking sites as part of their background 
checks on potential job applicants.

SMALL EMPLOYERS
Smaller employers generally don’t have 
the resources to develop, implement and 
maintain all of the human resources policies, 
procedures and records necessary to 
properly protect their businesses or to mount 
a successful defence if they get sued by an 
employee.
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EMPLOYMENT PRACTICES LIABILITY INSURANCE 

LARGE EMPLOYERS
Larger employers with offices worldwide on 
the other hand are faced with different 
laws in different jurisdictions and unique 
cultural issues.

Multinationals need to make sure that 
they properly draft and implement policies 
that reflect local laws and customs. Relying 
on a ‘one size fits all’ global compliance 
policy is dangerous.

Globally, companies of all sizes and in 
every industry have been affected by the 
surge in employment-related litigation over 
the past decade.

 

PERSONS COVERED UNDER 
EPLI POLICIES

 
A typical EPLI policy would include 
coverage for:
• the employer (company/organisation/

entity1 and all subsidiaries that are 
more than 50 percent owned, under 
management control or the control of an 
appointed board)

• directors, officers and employees2 (past/
present/ future)

An employee may include fulltime, part-
time, casual, seasonal, temporary, and 
leased employees. Volunteers also may be 
included in the definition.

However, independent contractors, 
consultants, secondees or agents are 
generally not included nor are their 
employees including employees of labour 
hire agencies.

Having said that, more insurers are now 
willing to include additional parties such as 
independent contractors as employees.

Policies can be tailored as required 
to reflect the type of the Policies can be 
tailored as required to reflect the type of the 
organisation. For example the definition of 
insured person is often amended to expressly 
include partners in EPLI policies for law firms.

Most EPLI policies also provide coverage 
extension to spouses and domestic partners, 
heirs, estates, and legal representatives for 
claims against the estate or spouse of an 
individual insured as a result of the insured’s 
wrongful act (although wrongful acts of the 
spouse/domestic partner are not covered).
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Primary Ethics
PRIMARY ETHICS CLASSES
Since early 2011, NSW public school children 
have had a legal right to attend classes in 
philosophical ethics at their school if:
• their parents give permission for them to 

go to ethics classes and
• Primary Ethics can provide trained and 

vetted volunteers to organise and teach 
the classes.
Classes are available to all children from 

Kindergarten to Year 6 who don’t attend the 
available Scripture/SRE (Special Religious 
Education) classes in their school. However, 
Primary Ethics can only provide these classes 
if it has trained volunteers from either the 
school community or the wider community.

  
WHAT ARE ETHICS CLASSES?
Ethics is a branch of philosophy that 
examines ethical concepts and an issue, 
asking what is right or wrong in particular 
circumstances.

Our curriculum comprises a wide range 
of age-appropriate topics that primary-aged 
children find interesting. Students learn to 
think about these ethical matters together 
and engage in the give-and-take of reasoned 
argument. This process allows students 
to properly consider other people’s points 
of view and to be sincere, reasonable and 
respectful in dealing with their differences 
and disagreements.

Our K-6 curriculum has 78 topics, starting 
with Questions and Puzzlement, introducing 
children to the foundation of ethical thinking.

Children in the younger primary years 
examine issues such as being left out, 
sharing and bullying, while older children 
reflect on issues such as homelessness, 
fairness and teasing to help them consider 
the feelings and interests of others - one 
important aspect of moral reasoning. 
Other aspects include understanding 
consequences, having empathy and 
appreciating difference.

Research shows that well-reasoned moral 
judgement does not develop automatically 
as young people mature and that these skills 
are best developed using the methods we 
employ in ethics classes.

Once acquired, these skills accompany 
individuals into adulthood.

STARTING ETHICS CLASSES AT 
YOUR SCHOOL
If there are no ethics classes currently 
available at your child’s school, you should:
• let your principal know that you would like 

ethics classes for your child,

• go to the Primary Ethics website 
www.primaryethics. com.au to find out 
more about  our curriculum,  information  
for parents and volunteering, and

• Email Primary Ethics at 
info@primaryethics.com.au to let us know 
the name of your child’s school and the 
year he/she is in.
We will contact you and/or your principal 

to get things started at your school. We will 
need to find a volunteer to start a class, so 
volunteer yourself or ask your friends/family 
if they are interested.

NO CLASSES FOR YOUR 
CHILD’S YEAR? 
If there are ethics classes at your school 
but none for your child’s year, please 
contact your principal and the Primary Ethics 
Coordinator to let them know you would like 
ethics classes for your child. We will need to 
find a volunteer to start a class, so volunteer 
yourself or ask your friends/family if they are 
interested.

See www.primaryethics.com.
aulethicsteacher.html

Primary Ethics Ltd 
T 02 8068 7752     |    Suite 408 / 24-30 Springfield Ave Potts Point NSW 2011
info@primaryethics.com.au     |     www.primaryethics.com.au            Page 1 of 1
Version 2, 15 March 2016, Intro Ethics Classes for schools and parents.doc

Are Ethics Classes Right for Your Child?
Primary school is a wonderful time to introduce philosophical 

ethics to children - they have a natural sense of fairness and 

social justice; they are inquisitive and fascinated with the world 

and the people around them.

In ethics classes, children learn how to think logically, disagree 

respectfully and support their arguments with evidence, rather 

than act according to habit or peer pressure.  They consider 

decisions that affect them, their friends and family, and the whole 

world. These thinking and communication skills, once learned, accompany children into adulthood.

Why are Ethics Classes in NSW Public Schools?

Since legislative changes in 2010 ethics classes (SEE)

have been available in all NSW public primary schools as 

an option during the 30mins to 1-hour a week originally 

allocated to the provision of religious instruction (SRE) or 

supervised care. 

What is Primary Ethics?

Primary Ethics is the charity approved to recruit, vet and 

train volunteers to coordinate and deliver ethics classes. 

These volunteers are often also parents or carers of 

children in the school. Across NSW there are over 2,500

volunteers in almost 400 schools teaching 

weekly ethics classes to 31,000 

children. 

The Primary Ethics curriculum is written 

by Dr Sue Knight, a leading Australian 

academic and is approved by the 

Department of Education. It covers 260

lessons over 76 engaging topics for 

students from Kindergarten to Year 6. 

Without parental and community support ethics classes 
in schools are not possible. If you are interested in 
becoming a volunteer or would like more information on 
Primary Ethics and ethics classes, please visit:
www.primaryethics.com.au or phone 02 8068 7752.

Examples of Topics:

 Making things up, being cross & 
hurting someone (Kindy)

 Being similar & being different 
(Years 1–2)

 Disagreeing respectfully   
(Years 3-4)

 Insides & outsides: Beauty & 
blindness (Years 3-4)

 Homelessness (Year 5-6)
 A “fair” society. Is it possible?

(Year 5-6) 

For details on the Primary Ethics 
curriculum please visit:
www.primaryethics.com.au/k-
6curriculum.html
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QUICK 
MEMBER 
INFO 

ROLE OF THE PRINCIPAL IN P&C ASSOCIATIONS 
Is the Principal a member of the P&C? 
Yes - The Principal is an ex officio member 
of the P&C Association. That is, the 
Principal is automatically a member of the 
P&C Association because they are the 
school’s Principal.

Is the Principal required to pay the 
membership fee to the P&C Association? 
No - The Principal is not required to pay a 
membership fee to the P&C Association but 
most choose to pay the membership fee. 

Is the Principal allowed to vote?
Yes - The rights of the Principal in the P&C 
Association are the same as for any other 
member. The Principal is entitled to vote and 
to move and second motions at a meeting 
and engage in debate. The exception to this 
is where the Principal is recognised as the 
Returning Officer at the P&C Association’s 
Annual General Meeting.

Can the Principal stand for an Office 
Bearers position? 
No - As an ex-officio member the Principal 
cannot stand for election to an office 
bearer position. Consequently this is why 
the Principal is often invited to act as an 
association Returning Officer. The Principal 
cannot be a signatory to a P&C bank account 

What is the role of the Principal in a 
P&C Meeting? 
The Principal’s role in a P&C meeting is 
to table a written report to each meeting, 
respond to questions arising and offer advice 
on the Department of Education guidelines. 
Where a Principal is not able to attend a 
meeting of the P&C Association it is suitable 
to have a Principal’s representative from the 
Staff attend on their behalf.

What is the Role of the School Principal on 
Sub-Committees?
The Principal is ex officio a member of the 
P&C Association and its sub-committees.

Can a Principal tell a P&C Association 
meeting what they can discuss?
As an ex officio member the Principal 
does not have a right of veto or the right 
to gag P&C Association or sub-committee 
discussions. However, it is incumbent on the 
principal to highlight disparities between P&C 
Association/sub-committee discussions and 
Department of Education policy.

Do we need to give the Principal notice of 
every meeting? 
The Principal as ex officio member must 
be given notice of every P&C Association 
General, Special and AGM as well as sub-
committee meeting.

Our Principal is unable to attend our 
meeting do we need to reschedule? 
The Principals inability to attend a meeting is 
not adequate grounds to postpone or cancel 
any P&C Association/sub-committee 
meeting. However, it may limit access to the 
meeting facility.

WANT OF CONFIDENCE MOTIONS
What is a want of confidence motion? 
A want of confidence motion (often called 
a no confidence motion) is moved against 
those who have been elected to positions 
of responsibility within the association, 
like office bearer positions or executive 
committee membership. The purpose is 
to remove them from those positions of 
responsibility. Refer to Clause 5 of the 
constitution.

Want of confidence motions are, by 
necessity proposed, discussed, lost 
or carried in public and they inevitably 
involve considerable trauma for all parties. 
They are the very last resort and all P&C 
Associations with concerns about individual’s 
or committee’s consistent failure to meet 
the specified responsibilities of the position 
should explore their concerns directly with 
the office bearer concerned or committee 
Convenor through informal conversation in 
the first instance.

Are there any important procedural steps 
to bear in mind when moving a want of 
confidence motion?
At least seven day’s clear notice must be 
given to all financial members of the proposal 
to move a want of confidence motion and 
those affected by the motion should be given 
a adequate length of time, during debate, 

to put forward their side of the story and 
to produce any relevant evidence. Those 
affected are aslo permitted to vote on the 
want of confidence motion. 

Is there a format to propose a want of 
confidence motion? 
Want of confidence motions are generally 
moved in the following form:
• That the President does not possess 

the confidence of the […] School P&C 
Association (if directed at an individual), 
or

• That the committee does not enjoy 
the confidence of the […] School P&C 
Association (if directed at an entire 
executive committee).

What happens if the motion is successful? 
If a want of confidence motion is supported 
by a majority vote, the individual or 
individuals to whom it is directed should 
immediately tender their resignations from 
the position in question. If the resignations 
are not tendered, the association can declare 
the position/s in question vacant, and 
subsequently call for new elections. This can 
occur at the same meeting, should this be a 
special meeting then election can only occur 
if it is noted on the agenda. 

Can a want of confidence motion be moved 
against ordinary members? 
A want of confidence motion cannot be 
moved against an ordinary member. The 
right to be a member of a P&C Association 
is prescribed in its Constitution. Basic 
membership cannot be denied through the 
passage of a want of confidence motion.

What should we consider when proposing a 
want of confidence motion? 
There are guidelines for associations to 
follow when thinking about moving a want 
of confidence motion against an office 
bearer, executive committee member or full 
committee.

A want of confidence motion must 
be justified in terms of a demonstrated 
track-record of failing to fulfil the specific 
responsibilities. The motion must not defame 
an individual’s reputation and must not be 
based on irrelevant or whimsical grounds. 
A want of confidence motion can only be 
justified by clearly identifying a consistent 
failure on the part of the individual or 
committee to meet the responsibilities of the 
position in question.
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CLOSING A P&C OPERATED CANTEEN

ACNC

In order to no longer operate a Canteen 
that is currently operated by the school 
P&C Association, the following steps are 
recommended:
• A motion needs to be put at the P&C 

Association to do so. This motion should 
be noted to the whole school community 
on the Agenda. Motion needs to have one 
months clear notice to the members. 

• To be a successful motion would mean a 
majority of eligible members in attendance 
vote for the motion.

Should the motion be successful then the 
P&C Association need to:
• Take stock of all monies, food stock, and 

equipment that has been, and is, the P&C 
Associations.

• Equipment may need to be returned to 
external agencies/businesses and notice 
may need to be given to debtors on 
settlement of accounts.

Who is the ACNC?
The Australian Charities and Not-for-profits 
Commission is the national, independent 
regulator for charities. They are able to be 
contacted via their website www.acnc.gov.au 
or phone 13 22 62.

Does our P&C Association need to register 
with the ACNC?
It is a decision of each individual P&C 
Association if they are to register as a charity 
with the ACNC.

Registration with the ACNC is required to 
be classed as a charity, charities must be 
registered with the ACNC to apply for charity 
tax benefits from the Australian Taxation 
Office (ATO) these include; Income Tax 
Concessions, GST concessions and Fringe 
Benefit Tax Rebate.

Registering with ACNC allows members 
of the public to view your P&C Association 
details online and identifies if your P&C 
Association has fulfilled its obligations under 
the ACNC Act 2012. All ACNC registered 
P&C Associations are required to submit an 
Annual Information Statement to the ACNC. 
Each year after the Annual General Meeting 
your P&C Association will need to update the 
responsible person’s information and contact 
details via the ACNC portal this is required 
within 60 days of the changes.

There is a possibility to either sell the 
stock (Food or Equipment) to the next 
operator and keep the funds or sell the stock 
off privately with all funds belonging and 
being returned to the P&C account - that is 
the choice the meeting needs to make.

Should there be employees of the 
Canteen they need to be consulted with a 
termination process will occur:
• Employees are made redundant;
• Employees are given the appropriate 

severance pay;
• Employees are given a reference detailing 

their term of employment and their role 
description;

• Refer to Fair Work for advice relating to 
employees.
If the new canteen operator wishes to 

employ the current Canteen personnel, this 
is their decision; however the employee’s 
services still need to be terminated by the 
P&C Association. 

How can we register for as a tax 
concession charity?
The Australian Taxation Office answers: 
Tax concession charity (TCC) – this type 
of endorsement is where we approve 
an organisation to access charity tax 
concessions such as income exemption, 
GST concessions and FBT concessions. TCC 
endorsement is only available to charities 
registered with the Australian Charities 
and Not-for-profits Commission (ACNC). 
If your NFP organisation is a charity that 
chooses not to register with the ACNC, 
it cannot apply for endorsement with us. 
If your NFP organisation is not a charity, 
this type of endorsement does not apply 
to your organisation. NFP clubs, societies 
and associations that are not charities can 
generally self-assess (that is, work out for 
themselves) whether they are entitled to 
tax concessions. TCC endorsement does 
not entitle an organisation to receive tax-
deductible gifts. To access this concession, 
an organisation must be a DGR.

What if we are not registered with the ACNC 
and wish too?
Visit the ACNC website and start your 
registration today; Register my Charity

How/when do I lodge my charity’s financial 
statements?
Each charity must submit an Annual 
Information Statement (AIS) each year to the 

What happens now to the Canteen services? 
In relation to the future of food services 

on the school site. The School through the 
Principal will decide on how  to operate the 
Canteen, this should include community 
consultation and follow Department of 
Education Policy and guidelines.  

Will the menu remain healthy?
Regardless of which method of operation, 

a Canteen functions on a public school site 
the menu must comply with the Department 
of Education Nutrition in Schools  Policy. 
Where a canteen does not meet the guideline 
standards a complaint should be lodged with 
the Principal or Director of Public Education 
where a Principal is involved in the non-
compliance. 

ACNC – within six months of the end of its 
reporting period. From the 2014 reporting 
period onwards, medium and large sized 
charities must also submit financial reports.

The easiest way to submit your charity’s 
Annual Information Statement (AIS) is 
through the ACNC Charity Portal. You will be 
asked to enter financial and other information 
into the online Annual Information Statement 
form as well as uploading any financial report 
your charity may need to submit.

Make sure the figures you put in the 
financial information questions in the 
online form match those in your financial 
statements, For example the totals for 
income, expenses, assets and liabilities. Find 
out more about reporting to the ACNC and 
Reporting Annually.

My charity’s reporting period is not 1 July to 
30 June – when do I have to report?
Some charities don’t use the ACNC’s 
standard reporting period of 1 July to 30 
June. If this is the case for your charity 
check the Register to see if the ACNC has 
this recorded.

If ACNC doesn’t already have your 
reporting period correctly displayed on the 
Register please request a different reporting 
period (not 1 July to 30 June) through the 
Charity Portal.

If you require further information or clarification contact P&C Federation’s Member Services Team
mail@pandc.org.au or 1300 885 982
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For one and all.

SCHOOL UNIFORMS 
MADE EASY

Proudly an  Australian owned  family company

Clothing 
Aussie kids 
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